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THE UNITED STATES SUPREME COURT 

Washington D.C.

ANNIE-GRACE KLINE, )
Plaintiff. )

)
V. ) Case No.: TBD By The Court

LEIDOS. INC.. )
Defendant. )

Petition For Writ Of Certiorari (59-60B)

Questions For Review:

1. Appealing To The United States Supreme Court To:

a) . Can The United States Supreme Court help Settle my Case with LEIDOS Inc.'s who have refused to 

compensate me after wrongfully terminating my employment?

b) . Can The United States Supreme Court extend their hand of Justice and Mercy to help save my home?

c) . Why has my lawsuit languished in the Courts for years without Relief and my persecution by Leidos 

Inc. and their Customer (AGC) continue to this day and close to losing my home?

d) . Can The United States Supreme Court Remove The Time Limitations Of My Case Due To The 5 

Long years of Age-discrimination, Victimization and Political Retribution at The BuckEYE-II of Leidos 

Inc. all of which extend for over many years?

e) . Can The United States Supreme Court help uncover why Judge Brinkemma Dismiss my Case quickly 

at the Eastern District Court before a scheduled Hearing?

fl). Can The United States Supreme Court help uncover reasons why Leidos Inc. Managers in the 

BuckEYE-II Department and the “Customer” AGC (Army Geo-spatial Center), targeted me (at age 61), 

to have short training, then Deploy me overseas to a tough site, but did not deploy younger analysts 

better suited for the difficult conditions at the site, and who were willing to deploy to the site?

f2). Can The United States Supreme Court ask the BuckEYE II managers if I performed well for 5 years 

and then decide to gave me a short (5 week), training on a new Program compared to others?

13). Can The United States Supreme Court ask Leidos Inc. and Buckeye managers if I was the only



oldest employee to be deployed to a tough site?

f4). Can The United States Supreme Court ask them if I requested on numerous times not to deploy me 

due to my husband’s severe illness and my plea ignored?

fS). Can The United States Supreme Court ask if one manager told me it was “unusual” for the 

Customer (AGC:Army Geospatial Center) to request that I be deployed to this very tough site?

F6). Can The United States Supreme Court ask them why, on ail previous deployments, I was 

repeatedly placed on evening shift instead of day shift, which prevented me from learning day shift

programs and techniques, but used it against me if I failed to perform day-time task correctly?

g) . Can The United States Supreme Court ask Leidos Inc. why its BuckEYE-II managers ignored my 

pleas to excuse me from the overseas Deployment while my husband was gravely ill in 2022?

h) . Can The United States Supreme Court help uncover why I was spied-on and surveilled upon during 

Deployments overseas before I was Terminated?

ill. Why was I admonished in regards to Politics on the Signal App. before I was terminated, which 

occurred after a comment about “Term Limits” on members of Congress in June-July 2022?

12) .Why did I receive similar rebuke on my Linkedln account on the same issue?

13) . Why did I receive a warning from a Tech-Company before I was terminated, in which I was being 

encouraged me to leave the US and go live elsewhere?

i) . Why, did the Defendant, (Leidos Inc.) refuse to Settle with me in a reasonable manner at the Eastern 

District Court, but offered me only $30,000 with the knowledge my mortgage balance was $350,000 and 

unable to find employment due to the “Termination label” that Leidos Inc. unfairly put on my legacy?

k). Why did Leidos Inc. impede on my Freedom of Speech by terminating my job after political questions 

were repeatedly asked of me by a politically-motivated co-worker while deployed overseas?

2. Appealing To The United States Supreme Court To:

al). Can The United States Supreme Court review the unfair Rulings by the Lower Courts when the 

Judge quickly dismissed my Case while ignoring a requested and scheduled Hearing?

a2). Why did Judge Brinkemma refuse to re-open the case but told to make an Appeal to the Court of 

Appeals in Richmond, but not at the 4th Circuit Court in Alexandria?

b). Why did Leidos Inc. request HIV-AIDS tests records, at the beginning of the Discovery period, which



had no relevance to the Case?

c). Though not HIV Positive, why was there a Court leak about my Case, and intimidation using my 

personal records?

2. Appealing To The United States Supreme Court To:

a) . Stop The Continuous Punishment By Leidos Inc. long after they wrongfully terminated me.

b) . Can The United States Supreme Court help me look into why Military Intelligence is being used to 

carry on illegal Surveillance, by Leidos Inc. and their Customer, (AGC) Army Geo-spatial Center, using 

Drones, Helicopters, other aircraft, including the Cyber-Attacks in my Home, in my Car and being Geo­

located everywhere I go?

cl). Why is my Home Wifi, Cell-phones, Computers and all Electronic devices under extremely targeted 

Cyber-attacks on a daily basis?

c2). Why are my calls being tracked or re-directed when I try calling the DOJ, the FBI, or calling a 

Conservative Radio Show and calls never get through, but end up at Telemarketer?

c3). Why is Military Intelligence by NSA and FBI being used unlawfully against me and my family?

dl). I am humbly asking The United States Supreme Court to find answers to the above questions. 

d2).Why was my (now deceased husband) being investigated with his Civil Rights being trampled on 

since attending the January 6"1 Rally without commuting any crime?

d3). Why did my husband become a target during the Biden Administration, until his death, though he 

left the Rally early?

d4). Why is our house bugged with listening devices and sounds infused in our house pipes?

el). Why were helicopters and drones tracking my husband while he was so ill?

e2). Why did the same surveillance began happening to me as well while driving to-work-and-from work 

on a daily basis, before I was Terminated?

e3). Why did I start seeing Army helicopters repeatedly making U-turns above my car on certain points 

on 1-95 almost daily, during the Biden Administration, which has continued to this day, though at much 

less frequency since the Trump Administration?

fl). Why is Military Intelligence and Surveillance being used to track me using drones, helicopters and 

small fixed-winged planes similar to those used by Leidos Inc. in Manassas and Stafford and constantly 

fly over my car and over my house, flying at low-level above me day or night?



f2). Why did this never used to happened before 2021 with the drones especially targeting my car?

ell. Can The United States Supreme Court help me get answers to these questions as alone, all my efforts 

have failed?

e2). What am I being accused of as I am law-abiding all my life, so was my husband?

e3). Is it continued Political Retribution, and for what?

e4). Can The United States Supreme Court help me Stop these illegal attacks and exposed?

f). Why do I continue receiving Relentless Harassment, all politically motivated Correspondence in the 

form of fake Emails and fake Text messages, all focused on one main topic and subject? (*see exhibits 

attached).

3. Appealing To The United States Supreme Court:

a). Can The United States Supreme Court help me get answers as to why my family continue to be 

targets of illegal Surveillance even to this day?

bl). Why are my Pleas for help to the current DOJ or the FBI not being received?

b2). Why are my emails and faxes to the Government Officials not reaching the intended Government 

Officials and instead I receive fake responses from the someone pretending to be “government”?

cl). How long must my family and I suffer in silence since my job termination at Leidos?

c2). Why did the politically-motivated BuckEYE managers devise a plan to terminate me, despite my 

years of hard work and good performance at Leidos Inc.?

c3). Why did the politically-motivated BuckEYE-II managers entrap me using my innocent answers in 

response to questions asked of me by Nick Couture, who was sent to my deployment location for the sole 

purpose to sabotage me and enable my illegal termination? (** see Amended Complaint attached).

4. Appealing To The United States Supreme Court:

a) , I am humbly asking the Supreme Court to prevent the loss and possible foreclosure of my home due 

to the Cruelty and Unusual Punishment by Leidos Inc. and its BuckEYE-II managers, who deliberately 

created this evil plan to Terminate me and Ruin my life, due to Political Retribution and Age­

discrimination?

b) . 1 am humbly asking The Supreme Court to Disregard The Time Limitations Of My Case due to my 

long years of Political Retribution and Victimization by The BuckEYE-II of Leidos Inc.?

c) . Why is the Leidos Inc. attempting to hide their long history of victimization and Elder abuse by using



my young co-workers to work against me while on deployment, all planned by BuckEYE-II managers?

dl.) Why were my Civil Rights and Freedom of Speech violated for many years at Leidos Inc.?

d2). Why have the attacks continued to this day, with my personal information is being stolen and used 

to apply for loans?

d3). Why are Companies 1 had done business with in the past being hacked and my personal data being 

stolen to this day? (**see attachments)

Thank you.



Conclusion To Questions Above:

I thank the United States Supreme Court for looking into my long suffering Case of Wrongful 

Termination of Employment and Targeted Discrimination. I am humbly asking The United States 

Supreme Court, to restore Justice to my family where I have received no Compassion or Mercy from the 

Lower Courts. I am pleading to get the Relief I desperately need and deserve to avoid losing my only 

home and the only home my children grew up in. With no investments, with nothing to rely on, except 

my house, and at 64 years old, I am facing a brutal future. Without your help, this bleak future will 

continue to include the cruel on-going surveillance and my victimization by the same people. The 

surveillance makes it impossible for me to privately communicate with other people with my phone and 

text messages being hacked. I have proof of these violation which continue to happen even as I write. 

**The fact that I have brought my Case to the Supreme Court, will only anger Leidos Inc. and its 

politically-motivated affiliated groups who they deployed to live near my home. I fear for my life 

everyday. Something has to be done to help me and my two autistic daughters, who depend on me. 

Losing my house will be a devastating blow to me and my special-needs children who grew up in this 

home. Everyday I am losing my Freedom, due to my Lawsuit against Leidos Inc.. Each day that passes, I 

am getting older and alone, (with my husband deceased) and unable to secure a job due to the 

termination label. Tools like Al are being used against me by Big Tech and Military Intelligence to 

Discredit me and destroy my Reputation, as evidenced by my inability to find work. Big Tech is also 

involved in my retribution and I have evidence to provide. **New neighbors with links to the BuckEYE-

II managers have continued to reign havoc in and outside of my house, including targeted hacking of my 

home WiFi, mobile phones and laptop. Without income, I cannot effectively dispute the persecution 

being perpetrated on me. Many attempts to reach out to Prince William County Police or the County 

Magistrate, have failed due to efforts to discredit my claims to Authorities. Additionally, my personal 

information is being stolen on a regular basis as people have used my personal information to apply for 

loans that I did not apply to. Without income I cannot afford online security and other online services to 

help me keep my information safe.

I am appealing to the United States Supreme Court to Intervene in my Case as everything else has failed. 

I believe my life is in danger if nothing is done. Many attempts to reach out to Civil Rights Lawyers have
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all parties to the proceeding in the court whose judgment is the subject of this 
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IN THE

SUPREME COURT OF THE UNITED STATES

PETITION FOR WRIT OF CERTIORARI

Petitioner respectfully prays that a writ of certiorari issue to review the judgment below.

OPINIONS BELOW

[ ] For cases from federal courts:

The opinion of the United States court of appeals appears at Appendix--------

[ ] has been designated for publication but is not yet reported; or, 
[ ] is unpublished.

to

The opinion of the United States district court appears at Appendix--------to
the petition and is
[ ] reported at--------------------------------------------- - ----------- 5 or,
[ ] has been designated for publication but is not yet reported; or,
[ ] is unpublished.

[ ] For cases from state courts:

The opinion of the highest state court to review the merits appears at 
Appendix_____ to the petition and is
[ ] reported afPhHCg? IQiLMrM ; or,
[ ] has been designated for publication but is not yet reported; or,
[ ] is unpublished.

The opinion of the---------------------------------- :-------------------------- court
appears at Appendix to the petition and is
[ ] reported at _ _____________________—----------------- or,
[ ] has been designated for publication but is not yet reported; or,
[ ] is unpublished.

1.



JURISDICTION

[ ] For cases from federal courts:

The date on which the United States Court of Appeals decided my case 
-. was 1 (9 —

[ ] No petition for rehearing was timely filed in my case.

[ ] A timely petition for rehearing was denied by the United States Court of 
Appeals on the following date: ---------------------------- , and a copy of the
order denying rehearing appears at Appendix----------

[ ] An extension of time to file the petition for a writ of certiorari was granted 
to and including----------------------- (date) on----------------------------(date)
in Application No. —A----------

The jurisdiction of this Court is invoked under 28 U. S. C. § 1254(1).

[ ] For cases from state courts:

The date on which the highest state court decided my case was-------------------
A copy of that decision appears at Appendix----------

[ ] A timely petition for rehearing was thereafter denied on the following date: 
, and a copy of the order denying rehearing 

appears at Appendix-----

[ ] An extension of time to file the petition for a writ of certiorari was granted 
to and including :-------------- (date) on-----------------------(date) in
Application No.----A-----------

The jurisdiction of this Court is invoked under 28 U. S. C. § 1257(a).



Statement of Case:

Your Honor, the facts of my case are that I was wrongfully terminated by the LEIDOS BuckEYE Managers, after targeting me, 
at 61 years old, to deploy overseas after a short training period, while my husband was deathly ill. I was the first example of the 
Customer selecting a particular employee to deploy to a site overseas. This never happened before. They refused my earlier 
requests to switch to a non-deployable position due to my husband’s illness, but they insisted that will only occur after my 
Philippines deployment, not before. A non-deployable position would have saved me from some of the discrimination I endured 
from my young co-workers during this and previous deployments.

The managers did not consider the fact that I should not even be deploying at that time due to my sick husband. I had to comply 
in fear of losing my job, especially after the Customer particularly targeted me for this deployment. The managers knew about 
my husband’s ill health, but they chose to deploy me anyway. I also received very short Training for the new program, 
compared to other employees who got 8 months to a year of training on the new “Correlator” program. As well, the managers 
failed to consider my age (at 61) compared to 20 to 30 year old co-workers. The Military Camp in the Philippines had 
extremely tough living conditions.

Also, no one was ever treated the way I was because most co-workers received sufficient training and if not, which was 
common, they would receive high intensity training at the site, working closely with the Tech-Lead and other experienced 
Analysts. No one was ever sent home because as it was understood that working every day on 12-hour shifts would bring 
anyone to a proficient level due to the repetitious of the job. After 3 months at the job, most analysts were high performing. This 
is what happened all the time with other employees. But I was treated differently, by being unceremoniously removed from the 
Site and sent home for retraining, which was followed by illegal termination after 3 weeks of retraining.

For the previous 5 years, I was an excellent performing, hard-working, team-playing employee with no history of poor 
performance as confirmed by my yearly Reviews and 3% pay increase from 2017 to 2025.

My Civil Rights were also violated by some co-workers named in the law-suit above, from whom I endured elder abuse, lies 
that they told me in order to confuse me and my work, including calling me a liar, even after I told the truth, as well as being 
called a “pathetic” person and openly humiliated me while co-workers reminded each other not to tell the truth about me or my 
work. When I did something right, they send texts to each other to remind themselves that they were supposed to always tell the 
opposite of everything positive I did. These lies were told to SOM, (Site Operation Manager), no matter the circumstance. They 
mocked my accent and belittled me during the entire deployment. I have examples and dates of when these abuses occurred in 
the office.

My discrimination began with every deployment overseas. Throughout, I endured co-worker harassment, name-calling, 
ridicule, elder abuse, being looked down upon, being called a liar and pathetic person. I reported the abuses during debriefs, 
but BuckEYE managers did nothing. I was called the “N-word” while on a previous deployment in Italy. In the Philippines, I was 
yelled at and told to go back home and told the job was not for old people. I reported a lot of the issues during de-briefs to 
managers with the hope of improving deployment conditions. I made numerous recommendations including “Orientation 
Training” for new analysts, in order to help reduce these issues, but nothing much was ever done about it. Managers suggested 
changing who I deployed with and failed to understand more needed to be done. Just changing who I deployed with did not help 
either as this was a systemic problem that needed to be resolved properly. The discrimination over time by some managers, tech- 
leads, and some (mostly my young, mostly white co-workers), culminated in my termination on August 31st. My husband (now­
deceased) was white and I have two bi-racial daughters and I do not discriminate against anyone.

On August 29, 2022, on my way to work after Philippines deployment, I was told to go back home and not to come to the office. 
They asked me to charge my hours to admin until my Line Manager calls me. On August 31 st, the Line Manager called me on a 
Team’s call, and told me I was being terminated, and I immediately lost access to all my work files and emails, which would have 
helped support my discrimination charge. Sick as he was, my husband asked me to immediately file an age-related Discrimination 
Complaint with the EEOC. My Discrimination Charge cited BuckEYE managers giving me a short training period to learn a new 
computer-processing program just before deployment to the new site that had tough living conditions not suitable for and elderly 
employee. **This never happened before to other employees who received 8 months to a year of training on the new program,



(Correlator), before deployment. I was the first to undergo such a short training course and then got terminated soon after due to 
what they called “unsatisfactory performance”, without giving me enough time to improve, even while I was undergoing a family 
crisis with my husband deathly ill.

In the past, if anyone was sent on deployment without sufficient training, it was always understood that the employee would 
receive intensive training for the first few weeks after arrival at the site and would work closely with the Tech-Lead until he or she 
is proficient enough. This happened all the time and no one was ever sent home early, within just a few weeks like I was. I myself 
even helped to train a few employees who got to a site without sufficient training on previous deployments. Usually by the time 
you go home after deployment your skill levels have sky-rocketed because you are repeating the tasks every day for 3 months 
straight, while on 12-hour shifts. We deploy, often in hazardous conditions, only to do this job, nothing else, but when I deployed 
to the Philippines with the short training I had received, I thought I was going to get the same treatment that everyone else got, but 
that did not happen. I was sent home instead and wrongfully terminated soon after. Everything that was done to me was never 
done to anyone else before. My Philippines deployment and retraining period occurred while my husband was battling cancer and 
the managers knew I was under a lot of stress and should have postponed the retraining at once, but they did not. During the 
retraining period, and while my third training project was still running, they terminated me. My first and second projects went 
okay and on time, and there were no errors after I qceed my second project and I was very good at QC and other Tech-Leads would 
attest to this. However, my termination trainer claimed he found errors after he qceed it even though I had found no errors. I told 
him I did not find those errors myself and I maintain to this day, that either the trainer wanted me to be terminated or he simply 
qceed the wrong project. AU my pleas were ignored, same way as they ignored my family crisis as they knew my husband was 
very ill, while juggling looking out for my two daughters who both have disabilities.

After working at Leidos for 5 years with good performance, the BuckEYE-II management and the Customer, targeted me, a 61 - 
year-old (at the time), to deploy to the Philippines, where the living conditions were much tougher than other sites. A better fit for 
the site would have been a much younger employees all of whom wanted to deploy to the site. (An example of the tough 
conditions involved climbing a long treacherous flight of iron stairs that were wet and slippery almost everyday, due to daily 
downpours of rain. I struggled daily to avoid slipping and falling on the stairs, risking breaking a leg or worse, especially after 
taking a shower). I almost fell a few times straining my ankles and knees. At 61,1 suffered from arthritis and took medicine for 
diabetes and high blood-pressure, all of which are common age-related illnesses, and my health condition was well known to 
managers. Targeting me to deploy to a difficult site, to me was Age Discrimination as no consideration was given to my age when 
they put me in this situation. While younger co-workers were pleading to go to the Philippines site instead of me, the managers 
dug their heads in the sand insisted on sending me to the difficult site while disregarding my husband’s health, which I had 
repeatedly told them.

(** Please see attached document for additional context and overview of what happened during deployment. The 
document has examples how 1 endured numerous abuses, with details on the Philippines deployment period. Previous 
reporting about the abuses was mostly ignored by managers at BuckEYE).

(Note: As additional support for the facts of your claim, you may attach to this complaint a 
copy of your charge filed with the Equal Employment Opportunity Commission, or the charge 
filed with the relevant state or city human rights division.)

Exhaustion of Federal Administrative Remedies

A. It is my best recollection that I filed a charge with the Equal Employment Opportunity 
Commission or my Equal Employment Opportunity counselor regarding the defendant's alleged 
discriminatoty conduct on (date)

M125I2Q2S



B. The Equal Employment Opportunity Commission (check one):
D - has not issued a Notice of Right to Sue letter.
X - issued a Notice of Right to Sue letter, which I received on (date) 10/24/2023

(Note: Attach a copy of the Notice of Right to Sue letter from the Equal Employment 
Opportunity Commission to this complaint.)

C. Only litigants alleging age discrimination must answer this question.

Since filing my charge of age discrimination with the Equal Employment 
Opportunity Commission regarding the defendant's alleged discriminatory
Conduct {check one):

X - 60 days or more have elapsed.

D - less than 60 days have elapsed.

Relief

State briefly and precisely what damages or other relief the plaintiff asks the court to order. Do not make legal 
arguments. Include any basis for claiming that the wrongs alleged are continuing at the present time. Include the 
amounts of any actual damages claimed for the acts alleged and the basis for these amounts. Include any 
punitive or exemplary damages claimed, the amounts, and the reasons you claim you are entitled to actual or 
punitive money damages.



REASONS FOR GRANTING THE PETITION



THE UNITED STATES SUPREME COURT
Washington D.C,

ANNIE-GRACE KLINE, )
Plaintiff. )

) 
)

V. ) Case No.: TBD By The Court

LEIDOS, INC., )
Defendant )

Petition For Writ Of Certiorari (59-6 OB)

Your Honorfs), The United States Supreme Court, 1 am writing to appeal my case to the Highest Court of the Land, to 

hear my Complaint of Wrongful Termination by my former Employer, LEIDOS Inc. Your Court is my only last resort to 

receive Justice after the LEIDOS Inc., with no good cause, deliberately targeted me for Termination despite 5 years of 

good performance, but only took them the last 4 months of my employment to devise a plan to terminate me. LEIDOS 

Inc. put into motion starting in March or 2022, a series of actions that resulted with my termination. LEIDOS Inc. and 

its Army Contractor, (AGC) and Highly political BuckEYE-II managers and some co-workers, all have ruined my life 

and reputation. After wrongfully terminating me, the Company's managers in the BuckEYE-II Department, has 

continued with malicious character assassination of my name to this day. The result is no employer willing to hire me. 

The “termination” label has made it impossible to find work despite my vast 25-year experience in the GIS (geographic 

information systems) field. At 64 years old, without work and income, 1 am struggling financially and stand to lose my 

home and suffering with daily stress and despair at the prospect of becoming homeless and facing a bleak future. I am an 

educated well qualified, hard-working woman all my life with two-and-a-half College Degrees and even at 64 years, 

willing to work, but no one will hire me. I would like the High Court to hear and review the detailed circumstances of 

my politically targeted retribution at LEIDOS Inc. for my wrongful terminated after 5 years of satisfactory work 

performance. I have attached a copy of my previous Initial Complaint and Amended Complaint to the Courts since 

January 2023. I am Appealing to the Highest Court, because 1 still believe in the United States Justice System. 

Unfortunately, so far, in the Lower Court Judges have not Ruled with compassion, fairness and consideration of my very 

unique situation, where I have no lawyer helping me through this difficult journey and have made some unwitting legal 

mistakes in the 4"1 Circuit Eastern District Court. Despite the fact that I am not a Lawyer and could not find a lawyer to



represent me up to this day, I have been treated with cruelty and loathing by my former Employer and the Lower Courts, 

as evidenced by their consistent negative Rulings and delays, (kindly see attachments of Rulings). This, in spite of the 

EEOC determining that my case had merit and gave me the “Right To Sue”. (EEOC copy attached). The Lower Courts 

have either Dismissed or Refused to Re-open my case after I unwittingly made the wrong decision, as I am not a lawyer. 

When I became ill and in pain, I misunderstood the Court process, I submitted a request for a Hearing and also submitted 

a motion with my intention to dismiss the case, after the Hearing, but the Judge dismissed the case without honoring my 

request for a Hearing. My intention to Dismiss was because I was in great pain and could not figure out how 1 could 

abide by Rule 26 in a timely manner and not suffer the consequences, as Judge Fitzpatrick had demanded. Your 

Honor(s), I did Request a Hearing on the Friday of the same week, but Judge Brinkema quickly Dismissed the case 

before the Hearing. The Judge did not honor my request for a Hearing. My plan was for the Judge to hear some of my 

concerns first, including how I was ill, and to discuss how she could intervene since she is the one who had transferred it 

to a different Judge, (Judge Fitzpatrick) for Settlement. My Hearing Request was never honored and the case was 

quickly Dismissed by her Ruling. The Dismissal Ruling came as a complete surprise to me as I was under the 

impression that in the Courts, if one request a Hearing, it will be honored, just as had happened before. To this day, I 

feel that the Judge should have kept my request for the Hearing in-order to discuss my concerns about the failed 

Settlement and beginning the “Discovery Phase”. Instead I was told to file an Appeal to “Reopen” the Case in the 

Appeals Court in Richmond, which I did, but took almost 7 months for a Ruling from the Appeals Court. All my requests 

for speedy or expedited response were “Denied” by the Appeals Court on the same day.

Back during the Discovery Phase at the Eastern District Court with Judge Fitzpatrick, I felt the weight of all I had to get 

done to meet the deadline especially with the Judge stressing that I had to abide by Rule 26 by the designated date. 

Unfortunately, I became ill during the Discovery Phase and felt I could not go through with the case and needed medical 

attention. (I have evidence of the doctor appointments in regards to my illness, which I later provided to the Appeals 

Court after my case was Dismissed). During the Discovery phase, I became frustrated with the long court process while 

in severe pain, which prompted me into thinking of dropping the Case altogether. While in pain, I did not put much 

thought and never imagined the Judge dismissing the case before the Hearing. At the same time, I was juggling many 

tilings including being a care-giver for my two daughters both with Special-needs. My sudden illness and care-giving 

responsibilities were the basis of writing a Motion with Intention to Dismiss, but only after the Scheduled Hearing, 

which was never honored. At the same time, the unreasonable demands from the Defendant's requests for medical 

information (which included HIV) did not help matters for me because it opened my eyes as to which path the Defendant 

wanted to take. They wanted to embarrass and humiliate me throughout the court process. I realized they were planning 

to needlessly expose my medical records, which had no bearing to the case, though I was ready to comply with medical 

records that had direct bearing to the case only. Even Judge Fitzpatrick stepped in and asked the Defendant to remove



the request because HIV records had no relevance to the case. Besides, LEIDOS Inc. had all my medical history as an 

employee. Your Honor(s), even though I have no HIV and am not a Lawyer, common sense told me that making such 

requests by the Defendant, was continued efforts of harassment by my former employer, where I was constantly harassed 

during my entire employment at Leidos Inc.

Your Honor(s), I am battling continued stress related to my wrongful termination and continued surveillance and 

political persecution as the persecution that started at LEIDOS Inc has continued to this day. My phone is continually 

hacked resulting in exposing whom I am calling and each time a potential lawyer reviews my case, the result is the same, 

with the lawyer declining to take my case. The same is happening with potential employers who have rescinded my job 

offers. Your Honor(s), all this started during the previous (Biden Administration), but have continued to this day, 

despite that the current Administration stopped surveillance of American Citizens. My husband went to January b"1 Rally 

but never engaged in any illegal act and never entered the Capitol Hall building and left early as he was ill from lung 

cancer. I have tried in vain to reach out to the current DOJ and FBI, but in vain. I believe my mail is not reaching the 

intended DOJ or FBI offices and is getting intercepted before it reaches them. My home WiFi and laptops are also 

hacked and am continually targeted with daily Cyber-Attacks around the clock, 24/7. My life has no moment of peace 

since my termination and am continually calling my WiFi Provider technical-support for help, all of which has 

perpetuated my persecution, since my wrongful termination in August 2022. I also know my termination resulted in my 

husband's untimely death and I still haven't had a real grieving period since his death as I am being continuously 

attacked. My husband was battling cancer and he passed away just two weeks after my wrongful termination, which 

greatly put him under great duress and he stopped eating. He knew I was being unfairly targeted, just as he was being 

targeted by helicopters and drones during the Biden Administration who were going after January 6th participants. (My 

husband was previously being targeted because, as a Conservative Journalist, he had written an Article regarding the 

origins of “Kwanza” in 2002 that resulted in the article and other future articles being removed while he became a target 

for De-plattform on Social Media sites). Before he passed away, my husband saw low-flying aircraft and drones 

wherever he went daily, which troubled him a lot.

Everyday is nothing but a struggle for me since my wrongful termination in August 2022. The passing of my spouse and 

the continued attacks by neighbors who continue monitoring me and my children in my house and everywhere I go, just 

as they did to my husband, has given me no peace. I am forced to shut my phone while in the house for fear of hacking. 

Even as I write, 1 cannot access my own home WiFi due to the constant targeting of my WiFi-router in my house. As a 

result, I forced to use the unsecured Prince William County Libraries to check my emails, use the printer etc,. My 

emails and every website I visit at the library are tracked and hacked. I have evidence of these occurrences. I even 

reported the incidences to Police, but the Prince William Police did not help and did not investigate my complaint or 

other complaints I have made about cyber attacks.



My termination was preceded by the endless embarrassments, ridicule and shaming that I endured at the hands of co­

workers, in particular, Diana Toohey, Chris Woodring, Nick Couture and others, including my new Line Manager, Jack 

Buttler and Deployment manager, Josh Ashburn. All are mentioned in my original Complaint to the Eastern District 

Court. It was the Company's plan to make the legal process very painful to me by requesting HIV records not relevant to

the case, which was made evident by the Defendant refusing to make a reasonable Settlement accommodations with me 

and offering only $30,000, where my total mortgage balance at the time was $360,000 and I expected them to at least 

meet me halfway to at least cover my mortgage considering they had ruined and destroyed my life by terminating me 

and I could no longer find work, but they offered me only $30,000 which included signing an NDA Agreement with a 

litany of Restrictions on what I could or could not say about LEIDOS Inc. in the future. I could have easily agreed to 

such an arrangement if they covered my mortgage, but the Company maintained a hard line. I refused the Settlement 

and Judge Fitzpatrick said the next step was Discovery Phase. At the next Hearing, the Judge then threatened that 1 had 

to submit all the information required for Discovery and abide by Rule 21 within the allowed time limit to avoid the 

“Consequences” indicated by the Judge. Without help from any lawyer, I started working on this, but unfortunately, I 

became sick due extreme stress brought by the mountain of demands from the Defendant and Rule 21. Your Honors, I 

am not a lawyer and could not find a lawyer and became sick that I found no way out at the time. The result was my 

unwitting and unfortunate decision to submit to the Court Clerk, two documents on the same day: 1. First document 

requesting a Hearing with Judge Brinkema, which the Clerk scheduled on Friday of the same week, because Hearings 

are scheduled on Fridays only as the Court Clerk pointed out.. 2. Second document with my intention to drop the case 

outlining a range of difficulties I was facing, including my illness, strange email I received soon after the Settlement, 

plus continued phone and WiFi hacking at home, on-going surveillance (air, signal and human) and harassment by 

neighbors, all who are connected to my former Employer, including my inability and failure to locate my former Line 

manager (who no longer works at LEIDOS Inc.), after online searches and asking ex co-workers. My intentions was for 

the Judge to hear my pleas about how difficult it was for me to come up with all the Discovery phase requirements and 

abide by the Rule 21 in a timely, all without good access to WiFi in my home. 1 did not want to suffer the 

“consequences” as the Judge Fitzpatrick had indicated in court and I submitted the two documents at the same time. But 

Judge Brinkema quickly Dismissed the case before the scheduled Hearing day. I wanted the Judge to hear my concerns 

first and foremost, including that I was ill, and to discuss how she could intervene for a better Settlement with the 

Defendant, since she had moved the Settlement to Judge Fitzpatrick. Unfortunately my Hearing Request was never 

honored and the case was quickly Dismissed. I immediately filed a Motion to Re-open my case (kindly see the 

attachment of my Plea to Judge Brinkema to Re-Open my case), but the Court Clerk told me my only recourse was to 

make an Appeal to the Court of Appeals in Richmond. I paid the fee and appealed to the Court of Appeals where my 

case was held up to 7 months with no word from the Court, until October 27th. In the interim, I appealed to the Appeals



Court up to 3 times for a speedy or expedited decision from the court, given the time limitation of the case. The Appeals 

Court finally made a Denial Ruling on all my pleas, on the same day, October 27th, where all my Pleas to Expedite were 

Denied. Then the Appeals Court also Ruled to Uphold the previous Court's Decision, not to Re-open.

Your Honor(s), it feels as though I am suffering death by a thousand cuts with no end in sight for the last 3 years 

including the death of my husband. First, I was wrongfully terminated, a label that ensures one can never work in the 

Defense Industry or anywhere else ever again. The Company has ruined my life and my reputation is decimated. Lies 

are being told about me and my personal data being sold on the dark-web by Data Brokers. Big Tech, (Microsoft, 

Google and a few others) is also involved in my suffering and I have evidence of it. My letters to the DOJ and FBI are 

being intercepted with no follow-up feedback. When I try making calls to government agencies to follow up, my calls 

get re-directed to commercial entities whom I did not call. 1 have been forced to change phone numbers in an attempt to 

avoid the abuses. The people doing this have place devices in my car and am being tracked everywhere my children and 

I go, including grocery stores.

1 have only a few months of savings left to pay my mortgage before I completely run out of funds and lose my home. I 

cannot find work, due to targeted hacking my phone, my WiFi, my emails long after my termination by Leidos Inc. My 

persecution continues to this day and it is directly linked to my previous employer where I endured discrimination and 

political persecution even though I never engaged in political talk unless my co-workers prompted me to make a 

comment on a topic. My husband, who was Catholic and a Conservative, and attended the January 6<h Rally in 2021, 

(before his death), endured extreme surveillance by Aircraft and Drones on a daily basis as mentioned above. Though 

my house is located next to the Quantico Marine Base, the amount of drones, helicopters above our heads quadrupled 

like never before and couldn't help but notice we were being followed, which is very troubling. When I’ was still 

employed, I was escorted daily from work all the way home and vise-versa, by aircraft on 1-95 and sometimes on US- 

Rt-1. We have photos and videos of some of these events because I soon realized without evidence, I will not be 

believed. Even today, I continue to be under monitoring in my home and politically-motivated neighbors who use 

communication Apps to track my movements. This includes being followed everywhere I go all over Northern Virginia, 

DC and Maryland including grocery stores. The persecution continues to this day with no end in sight and I have 

nowhere to turn.

The Supreme Court is my only last hope. People around my home are getting paid to stay home and attack my WiFi 

24/7 by hacking it, in an effort to prevent me from reaching out to the Current Federal Government, DOJ and FBI. This 

is happening even as I write this Plea to the Supreme Court. I call many times, my WiFi provider to give me a record of 

these numerous incidents of my WiFi being hacking to no avail. My WiFi provider posses these records, but have 

refused to send them to me despite my numerous requests. I call my Provider Technical Support all the time for help and 

each time they create an Incident Report to keep a record of the hacking incident. My husband wrote a letters to



Members of Congress before his death, which I mailed, but were never received. It appears someone in the Triangle Post 

Office removed the mail being send to members of Congress. There is a lot of the abuses, illegal surveillance being

carried out on me and I do not know what they want from me, but I know my former employer is involved in all based 

on what happened to me during employment. I cannot include all the attacks that I am under-going in the interest of 

time as they are too many and constant. These attacks are politically motivated and they make me feel as though 1 am 

living in a different country, not the United States. People tend to be afraid when 1 tell them what is going on, and they 

fear being targeted themselves. I am desperate to get the DOJ and FBI to Investigate what is going on in Prince William 

County as crimes are being committed against me with no end in sight There is a direct connection between my former 

employer, Leidos Inc and all that is happening to me today in my County and it is a concerted effort to completely ruin 

my life. Big Tech is also involved and I have evidence of this. I am pleading for help from the High Court, because this 

is Civil Rights abuse issue of an innocent family and has to be stopped. I am afraid for my life and I have examples of 

incidences, photos and videos I try to take as evidence.

Your Honor(s), 1 am suffering emotional distress every day 1 wake up, knowing I have been maliciously discriminated 

and wrongfully terminated by my former Employer and continue to suffer to this day, and I am nowhere near getting the 

Justice and Mercy I deserve. I did nothing wrong, my husband did nothing wrong, and am the victim in all this, but the 

Lower Courts have treated me with contempt, disdain and cruelty without even consideration of what happened to me at 

Leidos Inc. and that I am not a lawyer and made sincere mistakes for which the Lower Court Judges have used against 

me and Ruled to Dismiss the Case. This is why the Supreme Court is my last hope for Fairness and Justice.

Your Honor(s), I do not have external support for me and my children as I was not bom in America, but became a US 

Citizen and through education and hard work, I had good jobs and helped support my family and was a positive member 

of Society, until I lost my job. My husband Malcolm A. Kline, was heart-broken by my termination, and passed away 

within two weeks after my termination. Malcolm A. Kline was an American-born Catholic and Conservative Journalist 

whose focus was education, but constantly wrote Political Articles exposing the other side's inaccuracies and got DE- 

platformed on most social websites, (Face Book and Twitter). I believe this is how our family initially became political 

targets in Prince William County, and by the time he attended the January 6th Political Rally in 2021, they began full­

blown surveillance on our family as well as at my job, at Leidos Inc.. I believe this is the real reason for my termination 

and the cruel manner they carried it out. It also help explain why I could not find a lawyer to represent me to this day as 

the Customer (AGC) is involved in my case against Leidos Inc.. LEIDOS Inc.'s Government Customer (AGC) targeted 

me personally to deploy at 61-years old, to a difficult site in the Philippines in June 2022, while my husband was sick. I 

became a target for verbal abuse by Nick Couture while on this last deployment. Nick was sent to target me specifically. 

(See attached record of how he treated me until I was sent home). Any other reasonable Company would have given me 

time off to take care of a sick spouse, but Leidos Inc. didn't, because their plan to terminate me was already put in



motion.

Your Honor(s), I am also a mother to a U.S. Veteran who is suffering from PTSD and has lost a lot of his Army comrades 

to suicide, which has kept him under depression and medications. LEIDOS Inc.'s BuckEYE managers and the Customer 

(AGC), had no regard for my son's Service in Afghanistan where he was a Corpse-man with the Marines. But the Leidos 

Inc. BuckEYE managers had depraved hearts and no regard for his service, but decided to go after his mother instead. 

They also refused to give me time off to help my sick husband after they sent me home after deployment. My husband 

died soon after my job termination. The managers had no compassion for my ill husband and my special-needs children, 

though I mentioned my family's dire situation to them. With the termination label over my name and with no prospect of 

working in my field again, with my working years getting shorter, (I am 64), all I can do now is put my life in God's 

Hands and the Supreme Court.

Your Honor(s), I am pleading to your High Court to make a positive Ruling in my case I have suffered for too without 

Justice. In my family, I am responsible for my two daughters with special needs, including my Veteran adult son who 

also needs my help. LEDOS Inc., deliberately made me destitute and I need your help from certain disaster my family is 

facing through no fault of my own. My children are suffering everyday as they watch their mother endure the daily 

suffering of surveillance and attacks with no income and impending loss of the only house they grew up in. One of my 

Autistic daughters is in a group home due to the high level of care she requires and comes home every weekend. I am 

working to put my other girl in a group home as well in the event I lose my house in the coming months. Without your 

positive intervention your Honor(s), I stand to be homeless in my old age, with nothing to show for my high-level 

education, hard work and good work ethics I have always demonstrated throughout my life. President Trump has 

repeatedly said something like, (“if they can go after me, imagine what they can do ordinary American Citizens”)? Your 

Honor(s), I am one such citizen under attack, suffering in silence under-going despicable abuses with no help from 

anyone. Please Help me and with God’s Help, I am praying for a positive outcome from the Supreme Court because if 

you don't, I fear for my life from continued surveillance and continued suffering of my special-needs children and my 

adult veteran son who is undergoing stress after his Service in Afghanistan.

Thank you, Your Honor(s).

Respectfully,

Annie-Grace Kline

Email 1: (grace7989@outlook.com). Email 2: (klinegm@reagan.com): Phone : (540-604-0385).

mailto:grace7989@outlook.com
mailto:klinegm@reagan.com


X

Reasons For Relief And Charges Breakdown

1- (103K-93K)X (7 years)=approx.. $690,000 + 401 contribution. (This is approximately how much I would have made 
financially if I was not terminated and stayed at my job for 7 more years before I retire. I believe the amount I am seeking 
is very reasonable, and close to similar cases).

2- Termination is a Harsh, Cruel and Unusual Punishment and Continuous for a person who worked so hard for Leidos for 5 
years. I was proud of working for Leidos and for AGC, (The Army Geospatial Center) through which Leidos had the 
Contract which I worked for.

3-1 did not commit a crime, kill a person or sell company secrets, and yet I am now sentenced to a life of poverty for the 
rest of my natural life as no Employer contracting with the government will give me a chance to work. The word has gone 
out and have been character assassinated and banned to work in my beloved geography field. As well, this is unfair to all my 
children, especially my son, a former navy-corpsman.

4- Our son joined the military after high school because we loved this country. But, now as a veteran, my son is very 
disillusioned because he fought for this country in Afghanistan where he was embedded with the Marines and was the medic 
who helped treat his fellow soldiers as well as local people who needed help while deployed.

5-1 am suffering daily emotional distress every day since the termination and the “Termination Label” is a death sentence to 
me and it indirectly caused my husband’s death as he became very depressed by the whole thing and the unfairness of it all 
that he could not eat and died just within two weeks after my termination.

6- The “Termination” took away my ability to ever earn a living again in my field.

7- The “Termination” ruined my life after years of giving so much to this country, I worked hard, my husband and 1 paid all 
our taxes, are a good patriotic family, law-abiding citizens.

8-1 could not even receive “Un-Employment Compensation” due to termination label even after trying to explain my 
wrongful termination to the VEC to no avail.

9- “Termination” is equal to continued extreme punishment with no end in sight. Every day, I ask myself, “what did I do to 
deserve such cruelty at the hands of the BuckEYE managers”? After all, my performance reviews were satisfactory for the 
previous 5 years. Also, I have never been terminated ever before after working at the similar companies, namely: (Kindly 
see my resume attached).

Pleading for Justice and Mercy:

Your Honor, the EEOC clearly saw my case had merit and attempted remediation. But their investigators could not find 
anyone to collaborate with what happened to me. Co-workers who were deployed with me in the Philippines refused to talk 
or tell the truth to the EEOC investigator, while others told lies about me instead. No one wanted to substantiate what 
happened to me on deployment, or else they might lose their jobs, 1 believe. One co-worker insisted he heard nothing even



while Nick was actively shouting cursing words at me, even though he was sitting there in the office while it happened. To 
me, this silence from co-workers at the site, is astonishing and a clear indication this was all planned and they encouraged 
other co-workers not to collaborate what happened to me.

**Thev removed me from the BuckEYE-II Program, where I had been performing exceptionally well and had improved 
substantially in my capacity to run complex processing and OC programs, I am a hard-worker and very good at my work 
and was becoming increasingly proficient with multiple programs in the BuckEYE-II Program, as well as encouraging my 
younger co-workers to do more. But it seemed my new Line Manager, (Jack Buttler), arrived with other plans for me. 
**First he never communicated with me as he was supposed to, after my old Line-Manager. (Kyle Ryan) left the job. 
Second, Jack Butler and others, (Josh Ashburn and the customer), decided to deploy me without full preparation, with no 
regard to my age and my sick husband, which I had repeatedly brought to their attention and my request to switch to a non- 
deplovable position.

(CRUELTY AND APATHY Of BuckEYE Managers)

No One Cared About My Plight at the BuckEYE:

I still cannot believe the level of cruelty I have received at Leidos. When I got back to the US, there was no mercy. The 
“retraining” process was very stressful with the trainer, Craig Hoaglin. This was excruciating for me, especially due to my 
husband’s health which was deteriorating each day. My husband was also distressed at the prospect of me losing my job as 
he knew I might lose my job. Every day, I would come home extremely exhausted from the training and couldn’t do enough 
to help my husband, while his condition continued to get worse. I told the managers I was under a lot of stress, juggling 
everything: training, taking care of my sick spouse, worrying about him while I was training as well as looking out on my 
two daughters, who both have special needs. The managers were fully aware of all my family difficulties, but none of them 
asked me to take time off and return later for the re-training afterwards.

**I still can not believe the level of apathy to this day.

I asked Amy to postpone everything so that I can take some time off to take care of my husband. I explained to her that I 
had no relatives to help me having emigrated to the USA, and my husband was an only child and none of his relatives lived 
in Virginia.

*This was a very difficult time for me and Amy and other managers failed to do the right thing. It was if they just 
wanted to get it over with early and have me terminated and leave the company quickly. They did not want to stop 
the “victimization” they had started. They had depraved hearts and failed to be compassionate, and they did not treat me 
like a human being should be treated. The whole thing resulted in my husband passing away not long after the termination.

**As of this day, I never received a condolence card to this day from the BuckEYE managers. **None of my co­
workers have ever been subjected to this treatment, even though the BuckEYE managers like to claim it was their 
customary practice, but there are no such examples that existed the 5 years I was employed. As I look back, I now know that 
this was all planned in order to terminate me on their targeted day. They could have easily left me alone to continue working 
on my current program, but they removed me from it to start an entirely new program.

I worked at Leidos for 5 years and received good performance reviews during work performance reviews for 4.5 years. But 
in March of2022,1 was ordered to switch from the (The BuckEYE-II Program), that I had worked successfully for years, 
where I had produced good and satisfactory results every year. But they decided to transfer me to a new program, where I 
had to learn a new program, “Correlator”, from scratch and received shortest amount of training before the fateful 
deployment.



Why am I suing?: I Am Fighting For My Life, For My Survival:

1. They took away my livelihood, so close to my retirement. I had planned to work for an additional 4-7 more years until 
retirement, which would have enabled me pay-off my house and contribute more to my 401K, for retirement. **But now, I 
am facing a bleak future and looking to lose my home soon as I am struggling to pay my mortgage right now and my 
savings depleted. I have no healthcare and forced to pay everything out of pocket.

2.1 cannot find a job in the Intelligence Community (IC) geo-spatial field anymore due to the Termination label. No one is 
willing to hire me now, as I am considered damaged goods. It’s almost as if someone is working overtime to ensure I never 
work in the IC industry again. Even changing from “termination” to “resigned” will not solve these problems at this point.

3. Example 1:1 was offered a job by a defense contracting company in April 2024, and a week afterward, I received a call 
from the company telling me they are rescinding my job offer because the DOD contract was rescinded. This continues to 
happen to me today.

4. Example 2: If an employer finds out about my termination status, they become suspicious of me and begin to discriminate 
against me. This just happened to me at my, last short-lived job at the DHS.

5. Example 3.: Even job sites are asking me if I have been terminated before they sign me on, because they already know I 
was terminated and think something is wrong with me and will not assist me finding jobs any longer.

6. Even if by some miracle I find a job, my confidence has been shuttered by all these lies about me as a geographer and a 
GIS analyst. The same things done to me might be done again and it appears someone is spreading a lot of untruthful things 
about me online, tainting my name for life.

7. 1. Your Honor, the BuckEYE managers terminated me with no Severance Pay, despite my good record of positive 
performance for 4.5 years at Leidos. Many of my co-workers know this and are willing to testify if subpoenaed to support 
me, because they witnessed the unbelievable treatment I received.

Continuous Punishment:

8. Your Honor, no company in the Intelligence Community (IC), is willing to hire me based on what my previous employer 
categorized me as “TERMINATED”. This means it is no longer possible for me to be hired by any Government Contractor 
and the word has gone out already. Even if I asked Leidos to change my “Termination” to “Resignation”, it will still not 
help me, because my life has already been ruined. Government Agencies are like one big organization and once my profile 
has been tainted with termination, it is too late to reverse the record. With so many jobs already applied to in vain, I believe 
I will never be able to work in my field ever again or any other field, except menial jobs with little pay. I am a geography 
professional with extensive years of experience in the field of geography, but, my name has been character assassinated so 
much that no employer wants to give me a chance. I am continually receiving rejection after rejection in every job 
application I make, even after an interview or a job offer. At first, employers are impressed with my resume and interview, 
then a background check is done and next, a rejection letter follows. Some do not even respond to my follow-up emails. It 
is almost as if someone is making sure I never work again, and I don’t know why Your Honor. How will I survive and how 
will I pay my mortgage if I cannot even find work? Even if, for the sake of argument, I was such a bad performer on my last 
deployment, (which is not all true), I still do not deserve to die a destitute woman with no money to pay my mortgage and 
live on the streets.



9. Your Honor, this Termination Punishment does not match the “crime” so to speak. It is as if the BuckEYE managers were 
viciously retaliating against me for something I did: a)-1 did not sell company secrets; b)-1 did not betray my country, c)-1 
love my adopted country and would rather die than do anything illegal, d)-1 was bom a Christian and am a Patriotic 
American just like my deceased husband was. e)-1 know right from wrong, f) I adhered very strictly to DEI as required by 
the Leidos. g)-1 did not preach my Christian faith to others at work, h)-1 am not a political activist, do not attend rallies or 
talk politics and do not have social media accounts. (On the other hand, during work deployment, Nick Couture asked all 
co-workers what their views were on politics. He is the one who forced people to talk about politics, not the other way 
round. I am a mother of 3, with a son who is a navy veteran and two girls with disabilities. My concerns are for my 
children and my health, not politics and I am neutral as to who wins the coming elections. I did not come to America to 
engage in politics, and yet my termination seem to be politically motivated as well. I came to the US to work, take care of 
my family, be a law-abiding member of society and pay my taxes dutifully, all which I did for 40-years.

10. *Your Honor, the fact that 1 could not even find a Lawyer to represent me, is proof that my victimization is 
connected to people from my former employer. It appears the same BuckEYE managers, Nick Couture and others, 
are continuing with their persecution of me, even while I am unemployed and suffering. Most lawyers said I had a 
good case, but strangely were afraid to take the case and represent me.

11. **The victimization has continued to this day as I have endured daily harassment from new neighbors who 
moved in next door not long before I lost my job at Leidos Inc., These neighbors knew of my termination and were 
cheering after I lost the job. The day was told to turn around and go back home to wait for the call from my Line 
Manager, on August 29<h, 2022, those neighbors were standing in front of their house and seem to be cheering and 
laughing at me. My husband and I fully suspected that the termination of my job seemed directly connected to these 
neighbor’s strange behaviors. They continue to harassment me to this day, and I am working to report them to local 
authorities. Nick Couture is involved with these neighbors who are harassing me and persecuting me daily, even 
after my husband’s death. They are sending people to follow me everywhere I go and illegally geo-locating me using 
cellphones and other devices. Things are so bad for me Your Honor and I am scared for my life.

12. In addition, the termination label made it impossible to receive Unemployment Compensation. The VEC demanded 
reasons why I was terminated. They kept asking for detailed explanation, which I did, but they became more and more 
suspicious of why I was terminated and created extreme demands that made it impossible to apply for benefits and harder to 
communicate with them, that I just gave up.

Conclusion:

Your Honor, I gave Leidos my blood and sweat through my hard work for 5 years but got nothing in return for it 
after I was wrongfully terminated with no benefits and ability for future work. I am suing Leidos, my former 
employer, because the BuckEYE managers discriminated against me and unfairly terminated me, making it 
impossible for me to earn a living and survive in this country, a widow at the age of 63, with no way to pay my 
mortgage. I did nothing wrong to deserve this. I immediately became a widow soon after the wrongful termination 
on August 31”, 2022. My husband was not a rich man, and he left me and the children nothing after his untimely 
death. I came to this country as a young person with high hopes for success for my future and family. I believed in 
this country and I still do. Many countries around the world have no rule of law and ordinary people like me have 
no personal civil rights of any kind. Your Honor, it is my greatest hope that you will find that I deserve to be paid the 
amount I have cited in order to help me pay my mortgage and bills and to be able to live a decent life in my old age. 
I am only looking to be paid an amount close to what I would have made had I stayed employed until I retire, all of 
which includes the damages and emotional distress that the termination label has caused me. I am not asking for a 
millions of dollars like other examples in my situation. I am not looking to bankrupt Leidos Inc. All 1 ask is to see 
the BuckEYE Department return to doing good work for the Customer, as we used to do without the involvement of 
politics and targeting of the elderly employees.



**This is why I am suing, your Honor. The BuckEYE’s Leidos, caused this to happen to me. I am hoping and 
praying for JUSTICE, Your Honor, and I believe that, though I am not a lawyer, my writing is sufficient for Your 
Honor to make a favorable decision to right the wrongs done to me, a widow with special-needs daughters who 
desperately need me to be there for them, as well as a son who is a veteran who fought for this country and is 
suffering today from PTSD his tour of duty in Afghanistan. I still believe that in America, an ordinary person like 
me can still get justice after my civil rights have been seriously violated by managers and co-workers of a powerful 
company at LEIDOS Inc.

Thank you. Your Honor:

Below Are The Charges Breakdown:

Lost Wages (approx.). $75,000

(103K - to - 93 K divided by 9 months)

Severance Pay $75,000

Sub Total$150.000

Damages (pain and suffering) $540,000 $390000

Lost Retirement (40IK) $22,000

Total $690,000, plus (Pending 5-10% interest since termination: TBD)



CONCLUSION

The petition for a writ of certiorari should be granted.

Respectfully submitted,


