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2010 Summary Plan Description

The Intel Corporation 401(k) Savings Plan
The Intel Corporation Profit-Sharing Plan

Intel Corporation Defined Benefit Pension Plan

January, 2010

The information contained herein has been provided by Intel Corporation and is solely the
responsibility of Intel Corporation. The information in this SPD is also available in Chapter 18 of
the 2010 T-Comp Handbook.

ER-138
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401(k) Savings Plan

Topics
401 (k) Savings Plan Overview
Participation
Enrolling in the 401 (k) Savings Plan
Vesting in the 401 (k) Savings Plan
Automatic Enrollment
Contributions

Annual Increase Program
Investment Options

401 (k) Savings Plan Overview

The 401(k) Savings Plan provides a long-term savings vehicle that allows you to put aside a portion of
your eligible pay. Your participation in the 401(k) Savings Plan is crucial to saving for an adequate
retirement. The earlier you make a commitment to your retirement savings, the greater benefit you
will derive from your 401(k) Savings Plan account.

Participation
You are eligible to participate in the 401 (k) Savings Plan once you satisfy the conditions outlined in
the Eligibility section.

Enrolling in the 401 (k) Savings Plan

You may enroll at any time on or after the date that you are eligible to participate. When you enroll,
your payroll contributions to the 401 (k) Savings Plan will commence as soon as is administratively
feasible, generally within one to two pay periods.

Vesting in the 401 (k) Savings Plan

You are always 100% vested in your contributions and any rollovers made to your 401 (k) Savings
Plan account.

Automatic Enroliment

Newly hired and rehired employees can enroll in the 401 (k) Savings Plan at any time. There is no
waiting period. However, if you are hired after January 1, 2007 and have not enrolled within 45 days
of your date of hire, you will be automatically enrolled at a pre-tax contribution rate of 3% of your
eligible pay and invested in a LifeStage fund based on your date of birth. If you do not wish to
contribute to the 401(k) Savings Plan, you must change your contribution rate to 0% within the first
45 days after your hire date. See the Resources section for online and phone enrollment tools.

Retirement Programs 18.3
Jan. 1, 2010

ER-142
FIDELITY_SULYMAO0000005
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Rollovers and Transfers from Other Plans

If you are eligible to participate in the 401(k) Savings Plan, you may make a rollover of an eligible
retirement plan distribution, provided the distribution meets the specific Tax Code and Plan
requirements. Generally, eligible retirement plans include individual retirement accounts under Tax
Code Section 408, qualified retirement plans under Tax Code Section 401(a), tax-exempt entity plans
under Tax Code Section 403(b), and governmental plans under Tax Code Section 457. In addition, the
Plan will accept rollovers from conduit IRAs (rollover IRAs), non-conduit IRAs (traditional IRAs,
Simplified Employee Pension plans (SEP-IRAs)), and SIMPLE IRA distributions (made more than two
years from the date you first participated in the SIMPLE IRA.) Once these balances have been rolled
into the 401(k) Savings Plan, they must follow the terms and conditions of the 401(k) Savings Plan.
Eligible rollover distributions do not include required minimum payments under Tax Code Section
401(3)(9), any distribution that is one of a series of substantially equal periodic payments made for
your life expectancy (or the joint life expectancy of you and your beneficiary), hardship withdrawals,
or distributions of after-tax or Roth 401 (k) dollars.

Investment Options

You have a choice of investment options for your contributions to the 401 (k) Savings Plan. You may
split your investment in any whole percentage increment among any of the investment options
offered under the 401(k) Savings Plan.

This overview is intended to give you only a broad overview of each investment category. You should
not base your investment decisions solely on these investment category descriptions. Within each
investment category are a plethora of investment funds from which to choose. You should review the
fund prospectus and/or fund fact sheet available for each of the funds in which you are interested.
Those documents provide information about the Fund's investment strategy, expenses, and operation
(including any trade limitations).

Investment Categories —Lifestage, Core Asset Funds and Additional Investment Options

The following are general descriptions of the investment categories offered in the 401 (k) Savings
Plan. Choose from the available funds in one or all investment categories to build your portfolio. To
view the available funds, most recent fund performance,, or the Morningstar quarterly fund fact
sheets, visit Fidelity's NetBenefits* web site or call the Fidelity Service Center. See the Resources
section for current URL and phone numbers.

LifeStage Funds

LifeStage Funds are designed to be complete investment solutions for individuals. Each LifeStage
strategy is a portfolio consisting of the Core Asset Class Funds in various investment mixes, designed
for both a particular risk tolerance and when the benefits will be needed.

As time passes, the investment mix gradually shifts from a greater concentration of higher-risk
investments (namely stocks) to a greater concentration of lower-risk investments (namely bonds and
stable value).

The number, as in LifeStage 2045, represents the approximate year when you plan to start
withdrawing your benefits. As you get closer to this year, the portfolio’s asset mix is designed to
adjust to a more conservative level of risk that is appropriate for each stage of your life. With many
years until retirement, the LifeStage Funds promote a growth strategy with a greater level of risk. As

Retirement Programs 18.7
Jan. 1, 2010

ER-146
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you approach the year in which you will start using your retirement benefits, the emphasis changes
toward the preservation of capital.

Two LifeStage Funds, LifeStage Income and LifeStage Balanced, do not include numbers. The
LifeStage Income fund is designed for people currently at or near retirement. Although the Fund
invests in a greater concentration of lower-risk investments, such as bonds and short-term
investments, it does include a small allocation of stock investments.

The LifeStage Balanced Fund is a diversified portfolio composed of investments in a mix of low-cost
stock, bond, money market and other investment funds. This fund replicates the asset allocation mix
of the Profit Sharing fund in the Profit Sharing Plan.

Unlike mutual funds, the LifeStage Funds do not market themselves to the general public. With
reduced marketing costs, they generally have lower management expenses and fees than mutual
funds. Because these Funds are not quoted on a public exchange, they do not have “ticker” symbols
and therefore cannot be looked up in the newspaper or on the Internet.

Core Asset Class Funds

The Core Asset Class Funds are low-cost investment options consisting of the major core asset
classes. They are the building blocks for asset allocation, with easy-to-understand strategies (e.g.,
small-cap stocks or international stocks) versus registered mutual funds. They are collective
investment funds and separate accounts, not mutual funds. A “collective investment fund” is similar to
a mutual fund in that it combines the money of many investors who each own a share of the pool. A
“separate account” is an individually managed pool of assets just for Intel's plan participants.

Mutual funds, collective investment funds, and separate accounts typically have fund managers who
invest the assets on behalf of all the shareholders. Collective investment funds and separate
accounts, however, are different from mutual funds in the way they are set up legally. Each mutual
fund is reqgistered with the Securities and Exchange Commission (SEC). The mutual funds offered
through the 401(k) Savings Plan are available to the general public. The collective investment funds
and separate accounts offered through the 401(k) Savings Plan are not available to the general
public. They are part of a trust maintained for the collective investment of qualified pension or profit
sharing plans, or for Intel's separate account participants. A group trust or separate account must be
maintained in accordance with applicable Internal Revenue Service and Department of Labor
regulations.

Because the collective funds, are not marketed to the general public, they have reduced marketing
costs and generally have lower management expenses and fees than mutual funds. These funds are
not quoted on a public exchange, they do not have a ticker symbol and therefore cannot be looked up
in the newspaper or on the Internet.

Additional Investment Options

The Additional Investment Options invest in asset classes or investment strategies beyond those
offered in the LifeStage Funds or Core Asset Class Funds categories, or have a more focused
investment approach. A large selection of registered mutual funds and collective investment funds
from many well-known fund companies spanning a variety of investment styles and categories is
available.

These mutual funds and collective investment funds are offered to expand the choices available to
you when selecting investments for your 401 (k) Savings Plan account. When you invest in a mutual
fund or collective investment fund, your money is pooled with money from other investors, and a
professional money manager buys and sells securities with this money to pursue the Fund's
objectives and to seek to earn a profit for its investors.

Retirement Programs 18.8
Jan. 1, 2010
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2011 Summary Plan Description

The Intel Corporation 401(k) Savings Plan
The Intel Corporation Profit-Sharing Plan

Intel Corporation Defined Benefit Pension Plan

January, 2011

The information contained herein has been provided by Intel Corporation and is solely the
responsibility of Intel Corporation. The information in this SPD is also available in Chapter 18 of
the 2011 Pay, Stock and Benefits Handbook.

ER-187
FIDELITY_SULYMAO0000149
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401 (k) or catch-up contributions will be taken from your pay. Other deductions to consider include,
but are not limited to the following: federal and state income tax, FICA, medical and dental premiums,
and the Stock Purchase Plan. You can verify your paycheck deductions via My Paystub.

Highly compensated employees: Highly compensated employees (HCEs) are generally those whose
pay is among the top 20% of Intel employees. For 2010, HCEs were those who earned more than
$140,296 with Intel in 2009. The 401 (k) Savings Plan is required to compare the average percentage
of compensation deferred by HCEs with that of the non-HCE employees during the previous plan year.
If the margin between the average deferral percentage of HCEs against the non-HCE employees is
greater than what the Tax Code permits, then the deferrals of HCEs may have to be limited, refunded,
or both.

Annual aggregate limit The combined total of your 401(k) Savings Plan and Profit Sharing Plan
contributions cannot exceed an annual aggregate limit set by the Tax Code. Catch-up contributions
are excluded from this combined limit.

The annual aggregate limit in 2011 is $49,000, or 100% of taxable compensation, whichever is less.

Rollovers and Transfers from Other Plans

If you are eligible to participate in the 401(k) Savings Plan, you may make a rollover of an eligible
retirement plan distribution, provided the distribution meets the specific Tax Code and Plan
requirements. Generally, eligible retirement plans include individual retirement accounts under Tax
Code Section 408, qualified retirement plans under Tax Code Section 401(a), tax-exempt entity plans
under Tax Code Section 403(b), and governmental plans under Tax Code Section 457. In addition, the
Plan will accept rollovers from conduit IRAs (rollover IRAs), non-conduit IRAs (traditional IRAs,
Simplified Employee Pension plans (SEP-IRAs)), and SIMPLE IRA distributions (made more than two
years from the date you first participated in the SIMPLE IRA). Once these balances have been rolled
into the 401 (k) Savings Plan, they must follow the terms and conditions of the 401(k) Savings Plan.
Eligible rollover distributions do not include required minimum payments under Tax Code Section
401(3)(9), any distribution that is one of a series of substantially equal periodic payments made for
your life expectancy (or the joint life expectancy of you and your beneficiary), hardship withdrawals,
or distributions of after-tax or Roth 401 (k) dollars.

Investment Options

You have a choice of investment options for your contributions to the 401 (k) Savings Plan. You may
split your investment in any whole percentage increment among any of the investment options
offered under the 401(k) Savings Plan.

This overview is intended to give you only a broad overview of each investment category. You should
not base your investment decisions solely on these investment category descriptions. Within each
investment category are a number of investment funds from which to choose. You should review the
fund prospectus and/or fund fact sheet available for each of the funds in which you are interested.
Those documents provide information about the Fund's investment strategy, expenses, and operation
(including any trade limitations).

ER-193
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Investment Categories—Lifestage, Core Asset Funds and Additional Investment Options

The following are general descriptions of the investment categories offered in the 401 (k) Savings
Plan. Choose from the available funds in one or all investment categories to build your portfolio. To
view the available funds, most recent fund performance, or the Morningstar quarterly fund fact
sheets, visit Fidelity's NetBenefits* web site or call the Fidelity Service Center. See “Resources” in this
chapter for current URL and phone numbers.

LifeStage Funds

LifeStage Funds are designed to be complete investment solutions for individuals. Each LifeStage
strategy is a portfolio consisting of the Core Asset Class Funds in various investment mixes, designed
for both a particular risk tolerance and when the benefits will be needed.

As time passes, the investment mix gradually shifts from a greater concentration of higher-risk
investments (namely stocks) to a greater concentration of lower-risk investments (namely bonds and
stable value).

The number, as in LifeStage 2045, represents the approximate year when you plan to start
withdrawing your benefits. As you get closer to this year, the portfolio’s asset mix is designed to
adjust to a more conservative level of risk that is appropriate for each stage of your life. With many
years until retirement, the LifeStage Funds promote a growth strategy with a greater level of risk. As
you approach the year in which you will start using your retirement benefits, the emphasis changes
toward the preservation of capital.

Two LifeStage Fund titles, LifeStage Income and LifeStage Balanced, do not include numbers. The
LifeStage Income fund is designed for people currently at or near retirement. Although the Fund
invests in a greater concentration of lower-risk investments, such as bonds and short-term
investments, it does include a small allocation of stock investments.

The LifeStage Balanced Fund is a diversified portfolio composed of investments in a mix of global
stock, bond, commodity and other investment funds. This fund replicates the asset allocation mix of
the Profit Sharing fund in the Profit Sharing Plan.

Unlike mutual funds, the LifeStage Funds are available only under Intel plans and not to the general
public. With no marketing costs and other savings, they generally have lower management expenses
and fees than mutual funds. Because these Funds are not quoted on a public exchange, they do not
have "ticker” symbols and therefore cannot be looked up in the newspaper or on the Internet.

Core Asset Class Funds

The Core Asset Class Funds are investment options consisting of the major core asset classes. They
are the building blocks for asset allocation, with easy-to-understand strategies (e.g., small-cap stocks
or international stocks) versus registered mutual funds. They are collective investment funds and
separate accounts, not mutual funds. A “collective investment fund” is similar to a mutual fund in that
it combines the money of many retirement plan investors who each own a share of the pool. A
“separate account” is an individually managed pool of assets just for Intel's plan participants.

Mutual funds, collective investment funds, and separate accounts typically have fund managers who
invest the assets on behalf of all the shareholders. Collective investment funds and separate
accounts, however, are different from mutual funds in the way they are set up legally. Each mutual
fund is registered with the Securities and Exchange Commission (SEC). The mutual funds offered
through the 401(k) Savings Plan are available to the general public. The collective investment funds
and separate accounts offered through the 401(k) Savings Plan are not available to the general

7
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The investment options under the 401 (k) Savings Plan, each have different investment objectives,
and consequently, different elements of risk and potential for growth. Before deciding how 1o invest
your account, you need to assess your own tolerance for risk in view of your long-term plans and the
length of time you expect to continue working.,

The 401 (k) Savings Plan is intended to operate as an ERISA Section 404(c) plan. The Plan offers
participants and beneficiaries the opportunity to exercise control over the assets contributed and
accumulated on their behalf by allowing them to choose the manner in which these assets will be
invested from a broad range of investment alternatives. This means that you or your beneficiaries
may not hold Intel, the Plan's service providers, or any of their respective employees or agents liable
as plan fiduciaries for any losses sustained in your account that are the result of your exercise of
control over how your contributions are to be invested. In other words, you bear the risk of the
performance of your directed investments, even if that performance is poor. Plan fiduciaries will not
provide advice as to how you manage your investments in your account under the Plan. Accordingly,
for advice on how the assets in your account should be invested, you should consult an investment
advisor.

You may obtain the following additional information concerning the investment options available
under the 401 (k) Savings Plan by visiting Fidelity NetBenefits or by calling the Fidelity Service Center
(See “Resources” in this chapter for online and phone number information.):

¢ Adescription of the annual operating expenses of each available investment fund (e.q.,
investment management fees, administrative fees, transaction costs) which reduce the rate
of return to participants and beneficiaries, and the aggregate amount of such expenses
expressed as a percentage of average net assets of the designated investment option.

« Copies of any prospectuses, financial statements and reports, and of any other materials
relating to the investment funds available under the Plan to the extent this information is
provided to the Plan.

e Alist of assets comprising the portfolio of each investment fund which constitutes “plan
assets” within the meaning of ERISA.

¢ Information concerning the value of shares or units in each investment fund, as well as past
and current investment performance of such alternatives, determined, net of expenses, on a
reasonable and consistent basis.

¢ Information concerning the value of shares of mutual funds held in your account.

When you plan your asset allocation strategy for your 401(k) Savings Plan account, you should
consider how your Profit Sharing Plan account is invested, and how any other assets you may hold
are invested, to assure that you are well diversified in your overall asset allocation. You are strongly
encouraged to read all of the descriptions and disclosure materials relating to the investment options
under the Plans.

11
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Resources

To access account information or to obtain additional information about the 401 (k) Savings Plan,
Profit Sharing Plan or Pension Plan contact Fidelity Investments.

Online via Fidelity NetBenefits at www.401k.com Fidelity NetBenefits is available 24 hours a
day, 7 days a week with the exception of any scheduled downtime.

Enter your Social Security Number or customer ID and personal identification number (PIN).
When accessing the Fidelity Service Center or Fidelity NetBenefits for the first time, you will
be prompted by the system to set up a new PIN. Your PIN must be no less than six and no
more than 12 digits in length

Some of the online resources via Fidelity NetBenefits include:

Enroll in the 401(k) Savings Plan

Obtain personal account information, including set up or changing PIN
Change your contribution percentage

Change investment elections for future contributions

Initiate an exchange of your existing investment fund balances

View investment fund fact sheets and fund prospectuses

Obtain daily fund quotes and historical fund performance information
View Excessive Trading Policies

View current Plan news and announcements

Request information on loans, withdrawals or distributions

Obtain an incoming rollover form

View account balances

View your quarterly statements

Request written materials or forms

Access the Summary Plan Description

Access current plan news, tools and education workshops

Update your beneficiary designation

Update your home mailing address if you are a beneficiary, alternative payee, or
terminated participant (Note For your protection, there is a 15-day hold on distribution
transactions from the date the address is updated.)

« Update your email address

e & & & & & & @ @

Fidelity Service Center - 888-401-7377 or TDD - 800-655-0962. VRS is available 24 hours
a day, seven days a week with the exception of any scheduled downtime. Service Center
Representatives are available Monday-Friday (excluding New York Stock Exchange holidays)
from 5:30 a.m. to 9 p.m. Pacific.

If you are calling the Fidelity Service Center from outside the U.S., you will need the AT&T
country access code which can be found on the AT&T Direct Web site at:
http://att.com/traveler/.

Participants calling from an area unsupported by AT&T Direct should use the following
international collect number: 508-787-9902.

Some of the available resources via the Fidelity Service Center include:

e Enroll in the 401(k) Savings Plan
¢ Change your contribution percentage
¢ Change investment elections for future contributions

41
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2012 Summary Plan Description

Intel 401(k) Savings Plan
Intel Retirement Contribution Plan
Intel Minimum Pension Plan

January, 2012

The information contained herein has been provided by Intel Corporation and is solely the
responsibility of Intel Corporation. The information in this SPD is also available in Chapter 18 of
the 2012 Pay, Stock and Benefits Handbook.

Retirement Programs 18.1
Jan.1,2012
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Retirement Savings Plan

Intel Retirement Plans

Summary Plan Description
Intel Retirement Plans (IRP)
Plan Eligibility

Summary Plan Description

This Summary Plan Description (SPD) contains valuable information about when you are eligible to
participate in the Intel US. retirement plans, your plan benefits, your distribution options and many
other features of the Plans. You should take the time to read this SPD to get a better understanding
of your rights and obligations in the Plans.

This SPD describes the Intel 401 (k) Savings Plan, Intel Retirement Contribution Plan, and Intel
Minimum Pension Plan benefits and obligations as contained in the Plan Documents, which govern the
operation of the Plans. If the language in this SPD and the Plan Documents conflict, the Plan
Documents always govern.

This SPD describes the current provisions of the Plans which are designed to comply with applicable
legal requirements. The Plans are subject to federal laws, such as ERISA (Employee Retirement
Income Security Act), the Internal Revenue Code, and other federal and state laws which may affect
your rights. The provisions of the Plans are subject to revision due to a change in laws or due to
pronouncements by the Internal Revenue Service (IRS) or Department of Labor (DOL). Intel may also
amend or terminate these Plans at any time at its discretion. If the provisions of the Plans that are
described in this SPD change, you will be notified.

Intel Retirement Plans (IRP)

The Intel Retirement Plans (IRP) replaces the term Sheltered Employee Retirement Plan (SERP) and is
comprised of three plans:

« Intel 401(k) Savings Plan (“401 (k) Savings Plan”)
« Intel Retirement Contribution Plan (“Retirement Contribution Plan”)
¢ Intel Minimum Pension Plan (“Minimum Pension Plan’)

These Plans have been designed to be a partnership between you and Intel, with each playing an
important role in enabling you to save and prepare for your future retirement. Intel's retirement
benefits act in addition to Social Security and your income from other sources to help you toward
your retirement goals.

Prior to January 1, 2011, the above Plans were formerly known as:
e Intel Corporation 401(k) Savings Plan

¢ Intel Corporation Profit Sharing Plan
+ Intel Corporation Defined Benefit Pension Plan

Retirement Programs 18.2
Jan.1,2012
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In this calculation, pay includes your regular base pay plus certain bonuses, commissions, overtime,
geographic salary differentials (GEOs), shift differential, compressed workweek schedule (CWWw), and
other premiums you receive after becoming eligible for the Retirement Contribution Plan. In
accordance with federal tax law, pay in excess of $250,000 (in 2012, as adjusted annually for
changes in the cost of living), will not count in the allocation of retirement contribution.

You will generally not be eligible for a contribution if you terminate employment before the end of
the year (12/31) unless you satisfy the retirement eligibility requirements, terminate employment
because of permanent and total disability as defined under Intel's LTD policy, or die. If you terminate
employment with Intel in the month of December as a result of a redeployment or VSP action. and
comparable jobs are not available within Intel; you may be eligible for a contribution. To be eligible,
you must be in good standing with Intel and your job elimination generally cannot be as aresult of a
divestiture. Intel will determine good standing, comparable jobs, and other terms necessary to