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j

SUPREME COURT OF THE UNITED STATES
i

i FARKHAN MAHMOOD SHAH — PETITIONER
(Your Name)

i

VS.

AMERICAN AIRLINES, INC., et al.
— RESPONDENT(S)

PROOF OF SERVICE
I

I,FARKHAN MAHMOOD SHAH, do swear or declare that on this date,
Tuly 11, 2023, as required by Supreme Court Rule 29 I have served the enclosed 
MOTION FOR LEAVE TO PROCEED IN FORMA PAUPERIS and PETITION 
FOR A WRIT OF CERTIORARI on each party to the above proceeding or that party’s 
counsel, and on every other person required to be served, by depositing an envelope 
containing the above documents in the United States mail properly addressed to each of 
them and with first-class postage prepaid, or by delivery to a third-party commercial 
carrier for delivery within 3 calendar days.

i

t

I

The names and addresses of those served are as follows:
1. Kathaleen Fennelly, McElroy, Deutsch, Mulvaney & Carpenter, LLP, 1300 Mount Kemble Avenue,

Post Office Box 2075, Morristown, NJ 07962- 2075

i 2. Tristan Morales, O'Melveny & Myers LLP, 1625 Eye Street, Washington, DC 20006, USA

I declare under penalty of perjury that the foregoing is true and correct.

Executed on Tulv 11. 2023

(Signature)
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availability of tax credits, tax deductions, and outside funding; and the extent to which the 
accommodation would involve waiver of an essential requirement of a job as opposed to a tangential or 
non-business necessity requirement.

t. For an employer to pay any of its employees who is a member of a protected class at a rate of 
compensation, including benefits, which is less than the rate paid by the employer to employees who are 
not members of the protected class for substantially similar work, when viewed as a composite of skill, 
effort and responsibility. An employer who is paying a rate of compensation in violation of this 
subsection shall not reduce the rate of compensation of any employee in order to comply with this 
subsection. An employer may pay a different rate of compensation only if the employer demonstrates 
that the differential is made pursuant to a seniority system, a merit system, or the employer demonstrates:

(1) That the differential is based on one or more legitimate, bona fide factors other than the 
characteristics of members of the protected class, such as training, education or experience, or the 
quantity or quality of production;

(2) That the factor or factors are not based on, and do not perpetuate, a differential in compensation 
based on sex or any other characteristic of members of a protected class;

(3) That each of the factors is applied reasonably;

(4) That one or more of the factors account for the entire wage differential; and

(5) That the factors are job-related with respect to the position in question and based on a legitimate 
business necessity. A factor based on business necessity shall not apply if it is demonstrated that there are 
alternative business practices that would serve the same business purpose without producing the wage 
differential.

Comparisons of wage rates shall be based on wage rates in all of an employer's operations or 
facilities. For the purposes of this subsection, "member of a protected class" means an employee who has 
one or more characteristics, including race, creed, color, national origin, nationality, ancestry, age, marital 
status, civil union status, domestic partnership status, affectional or sexual orientation, genetic 
information, pregnancy, sex, gender identity or expression, disability or atypical hereditary cellular or 
blood trait of any individual, or liability for service in the armed forces, for which subsection a. of this 
section prohibits an employer from refusing to hire or employ or barring or discharging or requiring to 
retire from employment or discriminating against the individual in compensation or in terms, conditions 
or privileges of employment.

L.1945, c.169, s.l 1; amended 1949, c.l 1, s.7; 1951, c.64, s.6; 1961, c.106, s.4; 1962, c.37, ss.7,9; 1962, 
c.175; 1966, c.17, s.4; 1970, c.80, s.14; 1973, c.276; 1975, c.35; 1977, c.96, s.2; 1977, c.122, s.2; 1979, 
c.86, s.2; 1981, c.185, s.2; 1985, c.73, s.3; 1991, c.519, s.8; 1992, c.146, s.9; 1996, c.126, s.5; 1997, 
c.179; 2002, c.82, s.3; 2003, c.180, s.12; 2003, c.246, s.12; 2006, c.100, s.9; 2006, c.103, s.88; 2007, 
c.325, s.2; 2013, c.154; 2013, c.220, s.2; 2017, c.184, s.3; 2017, c.263; 2018, c.9, s.2.
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