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NDECENT, LEWD, OR VULGAR CONDUCT

f’ﬁbse O i or vulgar langudge oxr gestures E%e
(A on duty, or on Company premises or equipment, or in uniform,
toward passengers or other émp;oyeeé, will -not EE'tole;ated.f
violation of  this policy may result in suspension . or
-termination. - : ) LTt : .

gexual advances, actions or threats toward another employee,
passenger, bystander while on duty or Company or RTD property
or equipment will not be tolerated. Violation of this policy
may result in suspensian or termination.. Report any .such -

incidents to manage::;iziZ:ZZi:;:ii.Cjznkbt)ﬁ// éj22éékz}ﬁaé;d

. INSUBORDINA?I N .
. \_J/(,W;{ /TT*UZJ ~ Qo(’ A} Y
ny employee refusindg to follow the direcfion of management

may be suspended pending investigation. Pending the completion
of the investigation further suspension or termination may be

imposed. szfj,‘b‘? C{O“’L{“M 199¢€

EMPLOYEE ERRORS

o pens pod_ peno—*

Our contract with RTD allows for assessments of monetary penalties
against the Company for lost or substandard service. These .are’
known as
include, but are not 1limited to driving off route, not using
traincards correctly, avoidable lateness -(more than 10'minutes on
‘1ocal routes, 3 minutes ‘on express routes), improper Ia

procedures,

"liquidated damages". Examples of ligquidated damages

dio .
express bus station procedures, dispatch ‘errors,
Mproper maintenance repairs or cleanind. "

@.CW“! | -
EMPLOYEE TRAINING AND QUALIFICATIONS . .

i HZC’?&S (12 %Y CQ,@Jma(D %&oﬂ/
tvery employee must have éﬁf
Drivers, driver trainers and;maintehance employees must possess a
valid Colorado Class S license. A copy of the license must be on
file in the employee's personnel file. Employees must be at least
21 years old, have no more thian.four points on their driving record
over the past two years, jand pass the chemical screen. In
addition, each candidate for a driving position must go thr

a ‘valid Colorado drivers license.

ough the
Laidlaw training program. \\D %‘7 gy
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LIST OF PARTIES

[ 1 All parties appear in the caption of the case on the cover page. ‘

All parties do not & pp th caption of the on the pg A list of
Hparte s to the pro d g n the court whos Jdgmn’c th subject of this

petition is as follows:
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IN THE

SUPREME COURT OF THE UNITED STATES
PETITION FOR WRIT OF CERTIORARI

Petitioner respectfully prays that a writ of certiorari issue to review the judgment below.

OPINIONS BELOW

?{For cases from federal courts:

The opinion of the United States court of appeals appears at Appendix .A_ to
the petition and is F. cd :

D reported at __b_.ﬂ-) (‘oﬁ‘w , 1?1‘,6 ) 2 E
[ ] has been designated for Rublicatior_l but is not yet reported; or, A}(
[]isunpublished. ) neflechwases of Coused, s o
Goop NAME- C
to

The opinion of the United Stafes district court appears at Appendix
the petition and is  @INT o Dist ey (‘folomalo ) J cd,r_ s,our
[ 1 reported at ; OT, _

[ 1 has been designated for publication but is not yet reported; or,
[ 1 is unpublished. '

;)(( For cases from state courts:

The opinion of the highest state court to review the merits appears at
Appendix to the petition and is

[ 1 reported at _ ; or,
[ ] has been designated for publication but is not yet reported; or,

[ ] is unpublished. £ ? . ia Qfm o -ﬁr\o-tﬁ(
"TGM’ é"% ourt /&.‘M
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to the petition and is
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JURISDICTION

?{For cases from federal courts:

The date on which the United States Court of Ap gls f ided my case
o et ooy | o F 32 1670050 (994

[ 1 No petition for rehearing was timely filed in my case.

A timely petition for rehearing was denied by the United States Court of
Appeals on the following date: , and a copy of the

order denying rehearing appears at Appendix 5__

[ 1 An extension of time to file the petition for a writ of certiorari was granted
to and including (date) on (date)
in Application No. A

The jurisdiction of this Court is invoked under 28 U.S. C. § 1254(1).

%For cases from state courts: WW /( C JaC/% @.
M

The date on which the highest state court decided my case was

A copy of that decision appears at Appendix ﬁ% L‘f 20 l Vi O g‘—\'

[ ] A timely petition for rehearing was thereafter denied on the fo owmg
, and a copy of the order denying rehearing

appears at Appendi B
m%\f HFormado — Black BQS—DHJ«.
[ ] An extension of time to file the petltlon for a writ of certiorari was grantedm

to and including (date) on (date) in
Application No. A

The jurisdiction of this Court is invoked under 28 U. S. C. §1257(a).

2.



CONSTITUTIONAL AND STATUTORY PROVISIONS INVOLVED
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utterance; and whether it unreasonably interferes with the

assaudt~ baﬁm

Conduct not continuing, severe, and pervasive enough

employee's work performance.

to create objectively hostile or_abusive work environments
that a reasonable person would find hostile or abusive is

_beyond.Title VIIi's purview. . ; *\\\\\\

In this case, they found that.the defendant's‘

behavior -- the superVLSor s behav10r was relatlvely llmlted

that he was forthrlght in admlttlng that the advances were
. unwelcome. It sxmply did nqt rise to the level of pervasive

‘harassment as the termAis defined.
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It also lndlcates that the plalntlff, beyond show1ng
“that harassment occurred fust produce evidence of the: Elluf)
shortcomings of the response. -Nash vérsus Electrospace gi:i
System, 9 F.3d, Fifth Circuit at page 401 also illustrates le
the theory of response as a consideration in sexual
harassment.

We have cases as late at June 1994, Bouton versus

BMW, -a-Third Circuit case at 29 F.3d 103, Third Circuit ('94},-

speaking to this issue. Hostile work environment claims \\\\\

require proof of pervaéive, severe,-ihtentional discrimination
affecting the plaintiff that would also affect a reasonable
person. : y ?7(796)

And they still look to Meritor versus Vinson as the

landmark. In that case, .the plaintiff sought to have BMW hélé
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SEXUAL HARASSMENT AND INDECENT, LEWD, OR .VULGAR CONDUCT

Use of indecent, lewd, or vulgarjlanguaée or gestures while
on duty, or on Company premises oI equipment, or in uniform,
foward passengers or other émployees, will -not be tolerated. -
violation of this policy may result in suspension.’or
-termination.- : ) R . Lo

gexual advances, actions or threats toward another employee,
passenger, bystander while on duty or Company or RTD property
or equipment will not be tolerated. Violation of this policy-
may result in suspension or termination.. Report any .such
incidents to management immediately.

e

Any employee refusing to folloy ithe' direction of ‘management
may be suspended pending investigation. Pending the completion

e—%-- of the investigation further suspepsion or termination may be -

EMPLOYEE ERRORS

ﬁg 199( /.
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CRSAMEL V. LPDLAW

Our contract with RTD allows for assessments of monetary penalties
against the Company for lost or substandard service. These .are’

known as njiquidated damages". Examples of liquidated damages’
but are not limited to driving off route, not using

include,
traincards correctly, avoidable lateness. -(more than 10'minutes on

‘local routes, 3 minutes ‘on expre?s routes), Limproper radio .

rocedures, express bus station p;ocedures, dispatch 'errors,

P
improper maiptenance repairs or cleaning. : p;\
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ry employee must have a “valid Colorado é;ivers lidense.
Drivers, driver trainers and ‘maintehance employees must possess a
valid Colorado Class S license. A copy of the license must be on
file in the employee's personmel file. Employees must be at least
21 years old, have no more than.four points on their driving record

over the past two years, tand pass the chemical screen. In
addition, each candidate for a driving position must go through the

Laidlaw training program. Fum Te e Y
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A Useof indecent, lewd, orvulgar languag
any prem}

sus ension OF
B. Sexual advances,
employee passengeh
. or RTD proper?y
Vijolation of this
. cermination: Report any U= in

'1mmediate1y.
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The petition for a writ of certiorari should be granted

Respectfully submitted, 3 ' : ol
% — 4 m— g ' .
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