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LEWD, OR VULGAR CONDUCTft SEXUAL HARASSMENT AN

0£ Sft
r on premises or equipment, or in uniform, /

toward passengers or other employees, will not be tolerated.^ 
V?ola?ipS S9this policy may result in suspension-.. or .
-termination.•

ft A,ft
ft
ft
ft qexual advances,'actions or threats toward another'employee, 

passenger, bystander while on duty or Company or/^^olicv'
SS e^Sipment will not be tolerated. Violation of this, policy . 
may result- in suspension or termination., 
incidents to management immediately.

BI
» Report any .such •
I
»

INSUBORDINATION

j Qoh (W
ofYthe investigation further suspension or termination may b 

imposed.

ft rlft
t*ft sM 6^ (uM

w
ary penalties 

These .are"

ft► Our contract with RTD allows ^for^ substandard serVice.

d-agei;- .
i^clalF^routes^^3 ^^ninirtes^^n^ exiur^s^53 routes ^^improper^r^^® 

procedures, Express bus . station procedures, dispatch errors, 
improper maintenance repairs or cleaning.

m jl
*** * EMPLOYEE TRAINING AND QUALIFICATIONS

olS
Every employee must have a valid Colorado drivers

-»

2i1Yea?Stold!B,havrno more thjsn four points on

ss^r, ss^srJ^. Afflsws-* -
Laidlaw training program.

l
ft

ft.

must be at leastft-
ft
P vm
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LIST OF PARTIES

[ ] All parties appear in the caption of the case on the cover page.

k/aH parties do not appear in the caption of the case on the cover page.
A^all parties to the proceeding in the court whose judgment is the subject of this 
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A list of

i&dLcrvO

Dfit- of Colorado RELATED CASES

(_cudMa, A &****■ u

..

4*

ttQttsaW 3<PJjr,am
3dA3^0 V •

VT



Qoaia, JGA&* 

(MjrWKp!

#■%&S/&73iQurs^CefrifiJo)

VqJmpCo
d~> '?,0to

V-frls*- lotfQjwn*-
, £UJ $ Co. KKT&CT, hL»**+~

6g ' 3<//
0 S' '
di-,-lS'n a 

j\5c£*l3 /^vu

Czrvd~

b°l

3^



/</' 'ii°i

jtf - W5

,1/

\7TW\



daz*"'

S WITH
VS

r\
■\

dt
_. ' L/hQUnO^
-TmuKir- F£p

RlePdU£&









/

ICqlsMCuG IXKu/



' V

TABLE OF CONTENTS

1OPINIONS BELOW

JURISDICTION

a iCONSTITUTIONAL AND STATUTORY PROVISION^ INVOLVED 

STATEMENT OF THE CASE 3Fn
I

REASONS FOR GRANTING THE WRIT

CONCLUSION

T****?*«- 

- FT 3^ I k“l Wfc) -eusfrrvAPPENDIX A

jsU"te^

(j - 1)

PPENDIX B

P PE

APPENDIX D

APPENDIX E

24)7APPENDIX F -

(b } Offt+JL*

—TS*i. | as
3' «v>



Lkly/ TABLE OF AUTHORITIES CITED

fflwfrl Sow*r*> \
fflictM Vtnsfyi

r7 (i WO

PAGE NUMBERCASES

Hn us

7,^11

, /StL'J!?’ 11
ftcwUo 'Suc il Cm3sio

HIn-lI/VO* Pi
#jlp

%iif.*rItf m)'**
•v I k

w-
//

r? jQl44/GLd4t*£

-GajHcO^ /U4ru&=> UTTct^n... i /

' Asfegf^



IN THE

SUPREME COURT OF THE UNITED STATES

PETITION FOR WRIT OF CERTIORARI
/

Petitioner respectfully prays that a writ of certiorari issue to review the judgment below.

OPINIONS BELOW

For cases from federal courts:
A_ toThe opinion of the United States court of appeals appears at Appendix

f.&m ridWiWEXs.
[ ] has been designated for publication but is not yet reported: or,
[ ] is unpublished. /Ct&rrj

(rOOP S
The opinion of the United States district court appears at Appendix ^ to 
the petition and is 5^ CjOlOCCL^bo^JSpAff

[ ] reported at ; or,
[ ] has been designated for publication but is not yet reported; or,
[ ] is unpublished.

For cases from state courts:

The opinion of the highest state court to review the merits appears at 
Appendix_____ to the petition and is
[ ] reported at ; or,
[ ] has been designated for publication but is not yet reported; or,

ppears at Appendix_____ to the petition and is 7 •_;.*<**«. fyjr
] has been designated for publication but is not yet reported; or, £W

KCf/io

s \b ^ ' *,/C"

[ ] is unpublished.

[/] reported at

[ ] is unpublished.

D/d’rfMO /cc/fflfr 

/^ ^5^3 V
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JURISDICTION

p<d){cdL*J
The date on which the United States Court of Appeals decided my case .

g'61'3^/^dW/W)
[ ] No petition for rehearing was timely filed in my case. /

A timely petition for rehearing was denied by the United States Court of
Appeals on the following date: __ and a copy of the
order denying rehearing appears at Appendix py------/

[ ] An extension of time to file the petition for a writ of certiorari was granted 
to and including _ 
in Application No.

The jurisdiction of this Court is invoked under 28 U. S. C. § 1254(1).

For cases from federal courts:

7s
(date)(date) on

A

The date on which the highest state court decided my case was 
A copy of that decision appears at Appendix ^ 2*0\ Vt &
[ ] A timely petition for rehearing was thereafter^lenied on the fSfowing^J^te:

, and a copy of the order denying rehearing

‘■'^ru^r^maclo - Blade BusT>'"J<-
[ ] An extension of time to file the petition for a writ of certiorari was granted 1 ' ViAa. 

to and including 
Application No.

The jurisdiction of this Court is invoked under 28 U. S. C. § 1257(a).

For cases from state courts:

(date) in(date) on
A
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CONSTITUTIONAL AND STATUTORY PROVISIONS INVOLVED
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(jM£ iWl__ ~
: «i utterance; and whether it unreasonably interferes with the

2 employee’s work performance. «GtSScudU^
Conduct not continuing, severe, and pervasive enough f apj^ %3

i
4 flto create objectively hostile or abusive work environments 

that a reasonable person would find hostile or abusive is
«5
«

fl6 beyond.Title VII*s purview.

«7 In this case, they found that-the defendant's 

behavior — the supervisor's behavior was relatively limited, 

that he was forthright in admitting that the advances were

«8
€9
«

fl10 unwelcome. It simply did not rise to the level of pervasive
c

dpf< LrMf*
V|-W|

1

11 harassment as the term' is defined.

12 It also indicates that the plaintiff, beyond showing

QMpl13 that harassment occurred, must produce evidence of the.

14 shortcomings of the response. -Nash versus Electrospace a
15 System, 9 F.3d, Fifth Circuit at page 401, also illustrates

16 the theory of response as a consideration in sexual
«

17 harassment.

18 We have cases as late at June 1994, Bouton versus

19 BMW, a Third Circuit case at 29 F.3d 103, Third Circuit (*94},-
i20 speaking to this issue. Hostile work environment claims

21 require proof of pervasive, severe, intentional discrimination

22 affecting the plaintiff that would also affect a reasonable

fl23 person.
■ ■ ■;

24 And they still look to Meritor versus Vinson’ as the

aIn that case, .the plaintiff sought to have BMW held25 landmark.
fl** O'

.«a
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ft ^U,P-
SEXUAL HARASSMENT A^D INDECENT,ft LEWD, OR .VULGAR CONDUCT

Use of indecent, lewd, or vulgar.! language or gestures while 
on duty, or on Company premises or equipment, orin unif , 
toward passengers .or other employees, will;not be tole^ate.d ■ 
violation of this policy may result .m suspension , or ■
-termination.•

»

ft
ft
ft
i threats tovard another employee, 

-^bystander while on'duty or Company or RTD- property .- 
quipment will not be tolerated., Relation of th^policy . 
result- in suspension or termination- Report any .sucn 

incidents to management immediately.

\B.I
I

i ft
) I

IrBOR!

B 5 L_ r amm nvpe refusing to foUotfithe1 direction of • management 
fc * be Suspended pending investigation. Pending the gompletion

I I ofYthe investigation further suspension or termination may b
ft ^|JM * -imposed. f -

C0^' EMPLOYEE ERRORS

v. ' LPrtt>UW
contract with RTD allows for assessments ox monetary

for lost' or substandard service. These .are 
Examples of liquidated damages

not using

ft

c
ft
ft
ft Our

against the Company
^nrlSd^S but^re^not ^limited* to driving off route, _ 
traincards correctly, avoidable lateness, (more than 10*minutes on

t «r

employee training and qualifications UHwUvy^

l\

ft
ft

\.<L 14Driveisetr ssjru^^ss^^. po^ra
valid Colorado Class S licence. A copy of the license -mist bejn 
file in the employee's personnel file. _ Employees must 
21 years old, have no more thian.four points on their 
over the past two years, W pass the chemical screen, 
addition, each candidate for a driving position must go
Laidlaw training program. -

ft
driving recordft In

through the. ft
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i REASONS FOR GRANTING THE PETITION
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CONCLUSION ft i

/bfciA>i fii on*#
A. CC6A*Kfc 

no«f**1*rY' .,
-IH£ Hcgjj.

The petition for a writ of certiorari should be granted.

Respectfully submitted,^* A 0 £1 ^

Yl^/2 CoLAry&t- bed
/
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