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STATUTES AND CONSTITUTIONAL  
PROVISION INVOLVED 

Nevada Constitution, Art. 15, § 16 

Payment of minimum compensation to employees 

A. Each employer shall pay a wage to each employee of 
not less than the hourly rates set forth in this section. 
The rate shall be five dollars and fifteen cents ($5.15) 
per hour worked, if the employer provides health ben-
efits as described herein, or six dollars and fifteen cents 
($6.15) per hour if the employer does not provide such 
benefits. Offering health benefits within the meaning 
of this section shall consist of making health insurance 
available to the employee for the employee and the em-
ployee’s dependents at a total cost to the employee for 
premiums of not more than 10 percent of the em-
ployee’s gross taxable income from the employer. These 
rates of wages shall be adjusted by the amount of in-
creases in the federal minimum wage over $5.15 per 
hour, or, if greater, by the cumulative increase in the 
cost of living. The cost of living increase shall be meas-
ured by the percentage increase as of December 31 in 
any year over the level as of December 31, 2004 of the 
Consumer Price Index (All Urban Consumers, U.S. 
City Average) as published by the Bureau of Labor Sta-
tistics, U.S. Department of Labor or the successor index 
or federal agency. No CPI adjustment for any one-year 
period may be greater than 3%. The Governor or the 
State agency designated by the Governor shall publish 
a bulletin by April 1 of each year announcing the ad-
justed rates, which shall take effect the following July 
1. Such bulletin will be made available to all employers 



2a 

 

and to any other person who has filed with the Gover-
nor or the designated agency a request to receive such 
notice but lack of notice shall not excuse noncompli-
ance with this section. An employer shall provide writ-
ten notification of the rate adjustments to each of its 
employees and make the necessary payroll adjust-
ments by July 1 following the publication of the bulle-
tin. Tips or gratuities received by employees shall not 
be credited as being any part of or offset against the 
wage rates required by this section. 

 
Nevada Revised Statutes § 608.016. 

Payment for each hour of work; trial or  
break-in period not excepted 

Except as otherwise provided in NRS 608.0195 and 
608.215, an employer shall pay to the employee wages 
for each hour the employee works. An employer shall 
not require an employee to work without wages during 
a trial or break-in period. 

 
Nevada Revised Statutes § 608.018. 

Compensation for overtime: Requirement; exceptions 

1. An employer shall pay 1 1/2 times an employee’s 
regular wage rate whenever an employee who receives 
compensation for employment at a rate less than 1 1/2 
times the minimum rate prescribed pursuant to NRS 
608.250 works: 
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(a) More than 40 hours in any scheduled week of 
work; or 

(b) More than 8 hours in any workday unless by mu-
tual agreement the employee works a scheduled 10 
hours per day for 4 calendar days within any scheduled 
week of work. 

2. An employer shall pay 1 1/2 times an employee’s 
regular wage rate whenever an employee who receives 
compensation for employment at a rate not less than 1 
1/2 times the minimum rate prescribed pursuant to 
NRS 608.250 works more than 40 hours in any sched-
uled week of work. 

 
Nevada Revised Statutes § 608.019. 

Periods for meals and rest 

1. An employer shall not employ an employee for a 
continuous period of 8 hours without permitting the 
employee to have a meal period of at least one-half 
hour. No period of less than 30 minutes interrupts a 
continuous period of work for the purposes of this sub-
section. 

 




